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r.Information about the University of Bialystok

University of Bialystok was created in 1997 from the former Branch of the University of Warsaw (established

in 1968). Over almost twenty years the University of Bialystok has become a dynamically growing institution
of higher education, the largest one in the Podlasie region (the North-Eastern part of Poland) both with
respect to the number of researchers, fields of study and forms of education offered as well as the number of
students and graduates. In 2ot4 the construction ofa modern and well-equipped campus for the students of
natural and mathematical sciences was completed.

The University consists of nine faculties, including one located abroad in Vilnius (Lithuania): Faculty of Law,

Faculty of Economics and Management, Faculty of Mathematics and Informatics, Faculty of Physics, Faculty

of History and Sociology, Faculty of Pedagogy and Psychology, Faculty of Biology and Chemistry, Faculty of
Philology, and Faculty of Economics and Inforrnatics in Vilnius.
Classes and lectures are delivered by approximately 85o academic teachers including around zoo university
and tenured professors. At presentthe University offers courses in 35 fields ofstudy and over rro specializations

for approximately rz,5oo students. The major fields of study offer unique and inter-faculty courses created to
meet the social demand.

In zoro and 2o1t the University of Bialystok was awarded the 3rd place whereas in zotz it was one of five
laureates and received a certificate "Good School - Good Job" in the contest for "The most innovative and

creative university in Poland". In zorr the University of Bialystok was awarded the certificate "University of
Leaders" by the Foundation for the Development of Education and Higher Learning.

PhD degree studies are carried out within six University units: the Faculty of Law, the Faculty of Economics

and Management, the Faculty of Philology the Faculty of Biology and Chemistry the Faculty of History and
Sociolory, and the Faculty of Physics.

The University is entitled to confer the university degree of doctor in economics, law, physics, biology,
chemistry, socio'logy, history, linguistics, literary studies, as well as education, and the postdoctoral degree
(doctor habilitatus) in law, economics, biology, chemistry, physics and history.

The region's unique nature and cultural diversity, which attracts scientific studies, are applied to science

research carried out at the University.

As ofApril 2016, within the frames of over 6o scientific and teaching agreements, the University cooperates

with foreign partner universities from the Russian Federation, the USA, China, Great Britain, Romania,

Japan, Belarus, Lithuania, Latvia, Ukraine, Switzerland, Czech Republic and Italy. The University has signed

almost r7o agreements within the framework of the Erasmus + Programme.

The fields of study are adapted to the region's needs and capabilities. They also include the needs of our
compatriots residing east of Poland. The University of Bialystok offers studies in Catholic and Orthodox
Churches' theologies. They are of great ecumenical significance and emphasize the university's specificity.

The University has awarded Honoris Causa Doctorate Degree to ten outstanding persons for their immense

scientific, social and political achievements: Prof. Brunon Holyst, Prof. Jerzy Wilkin, Presiclent of Poland in
Exile - Ryszard Kaczorowski, a founder of Paris "Culture" - Jerzy Giedroyc, Prof. Andrzej Stelmachowski,

Prof. Andrzej Wyczariski, Autocephaly Orthodox Church Metropolitan of Poland - Prof. Sawa, Prof. Marcel
Morabito, Archbishop Metropolitan of Bialystok - Prof. Edward Ozorowski, and Prof. Keiichi Yamanaka.

The University of Bialystok is continually developing and improving its facilities to provide the best possible

conditions to study and research.



The mission of the University of Bialystok

In reference to the fundamental ideals of the University, such as the pursuit of truth, service to the public
good, educated society, preserving the autonomy of the research, the mission of the University of Bialystok is:

/ conducting high-quality research in the natural sciences, science, humanities and social sciences,
thereby bringing standing contribution to the scientific knowledge ofthe world and solving its major
contemporary problems,

/ educating highly qualified personnel for modern research and development facilities in the region
and the country;

/ learnint and enriching the cultural heritage of the region;

/ promoting graduates equipped with comprehensive knowledge, skills and competences suited to the
needs of the labour market and the requirements of the knowledge economy.

The location of the University of Bialystok close to the eastern border of Poland, the enormous importance
of democratic values, such as openness to others, tolerance, respect for social and cultural diversity, are
the foundation for the development of cooperation with our closest neighbours, with special regard to the
educational needs of the Poles in the East and broadening the educational offer at the Faculty of Economics
and Informatics in Vilnius.

z. Process Description and Methodology
e.r Process Description

The University of Bialystok decided to take action upon the implementation of the European Charter for
Researchers and the Code of Conduct for Recruitment of Researchers on the z8s of April 2o1S at the
meeting of the Senate Committee for Research. The Committee members debated on the letter by the Minister
of Science and Higher Education on the implementation ofthe European Charter for Researchers and the
Code of Conduct for the Recruitment of Researchers. They also discussed founding criteria of research
projects regarding the implementation of documents mentioned above that were planned by the National
Science Centre and the National Centre for Research and Development in Poland.

Between May and September of zor5 discussions on the implementation of the European Charter for
Researchers and the Code of Conduct for Recruitment of Researchers took place at the meetings of the Faculty
Councils. On the Aoth October 2or5 Vice-Rector for Research and International Relations Professor Beata
Godlewska-Zylkiewicz held a meeting with the Vice-Deans for Research. On the 3'd of November zor5 the
University Authorities (Rector and Vice-Rectors) presented and discussed the preliminary information about
the Charter and Code. On r3th of November zor5 the University Authorities discussed the implementation of
the Charter and Code at the University of Bialystok. On the tzth of January 2o1E the University Authorities
decided to establish the Committee to develop a strategy for the implementation ofthe Charter and Code.

Following that decision, on the z6rh of January z016 Rector Professor Leonard Etel signed an Ordinance
on the formation of the Committee to develop the implementation strategy of the European Charter for
Researchers andthe Code ofConduct for Recruitment ofResearchers at the University ofBialystok (hereinafter
referred to as the Cornmittee).



The Committee consists of five members:

. Dr Anna Budnik, PhD, LL.M. - Chair

. Dr hab. Elibieta Kuielewska, PhD - Member

. Dr hab. Pawel BrzQk, PhD - Member

. Dr Piotr Guzowski, PhD - Member

. Dr Katarzyna Winiecka, PhD - Member

The members of the Committee represent four Faculties ofthe University of Bialystok: Faculty of Law, Faculty

of Biology and Chemistry, Faculty of Pedagogy and Psychology, and Faculty of History and Sociology; among

them are experts in administrative law, political science, sociology, experimental science and history. One

member is engaged in the Citizens of Academia movement which was established to initiate a broad debate

on the future of Academia in Poland.

The members ofthe Committee are young scholars who earned their PhD or PhD with habilitation degrees in

different scientific areas. They have gained broad international experience by conducting research, lecturing,

and carrying out various other projects at European and American Universities. Their diverse expertise and

skills guamntee a comprehensive approach to different activities at the University of Bialystok that were

examined and evaluated in this study.

Composition of the Committee complies with the principle of gender balance as it consists of three women

and two men.

On the 27th January 2()16 at a meeting ofthe University Senate the current status ofthe implementation

process ofthe Charter and the Code was presented and discussed. Onthe z4'h February zo16 the University
-Senate 

made a Resolution in support for the principles of the European Charter for Researchers and the

Code of Conduct for Recruitment of Researchers and activities to obtain the HR Excellence in Research logo.

On the same day the Rector of the University of Bialystok Professor Leonard Etel signed the Declaration

of endorsement for the European Charter for Researchers and the Code of Conduct for Recruitment of

Researchers.

At the meeting on the r4th of April zo16 the Committee discussed a preliminary version of the

Recommendation with Vice-Rector for Research and International Relations Professor Beata Godlewska-

|ylkiewicz, Vice-Rector for University Organization and Development Professor Dariusz Kijowski, and

representatives of the University's trade unions.

On the zTth April zo16 the University Senate made a Resolution ratifying the documentation related to the

implementation of the European Charter for Researchers at the University of Bialystok.

z.z Methodology

In March zo16 the Committee carried out a survey whose main objective was recognition ofthe work conditions

at the University of Bialystok. The purpose ofthe reseatch was constructed on the basis of guidelines coming

from the European Charter for Researchers and the Code of Conduct for the Recruitment of Researchers. In
order to achieve the aim ofthe examination the Committee decided to conduct a survey among academics

and PhD students of the University.

In the research a quantitative method was applied. The survey was carried out using a computer-assisted web

interview technique.

rer people participated in the survey, among which were: academics with the title of Professor (6), academics



with the Doctorate degree with habilitation (29), academics with the Doctorate degree (4o), academics with
the Master's degree (ro), and PhD students (36). The persons who participated in the survey represented the
whole academic environment and Faculties of the University of Bialystok. There were 56% women and 44%
men in the research sample. In the survey a nonprobability sampling was used.

The participants were asked to complete an anonfnous questionnaire. At the set the survey explained
that it concerns the European Charter and Code of Conduct for the Recruitment of Researchers and its aim
is to learn what academics and PhD students think ofthe work conditions at the University of Bialystok. The
addressees of the questionnaire were also informed that their opinion is important as the University is going
to apply for the HR Excellence in Research logo granted by the European Commission.

The Committee divided the survey into 4 fields, according to the four areas suggested in the gap analysis
template, and they were as follows: ethical and professional aspects of work, recruitment, work conditions,
and finally social security and training at the University of Bialystok. Participants were asked to evaluate
the level of implementation of the 4o principles of the Charter and Code at University of Bialystok by scoring
fourty Likert-scale questionnaire items from r ("very poor") to 5 (.'very tood").

s. Results
The results of the questionnaire were analysed by the Committee. They identified three categories of
responses. Items classified as the strengths are in the first one, in the second one there are items classified
as good or quite good and the last category consists of objects classified as the challenges. The graph below
shows the mean scores for each item.
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Elements classified as the strengths scored 4.o and above. Items ofscore 3.55 to 3.7o rvere identified as good

or quite good. The challenges are the items that got the score 3.55 and below.



According to Table r, the highest mean scores were gained by the following items: relation with supervisors

G.49), ethical principles (4.35), research freedom (4.33), non-discrimination (4.r7), participation in decision-
making bodies (4.16), supervision and managerial duties (4.r5), professional responsibility (4.r2), good
practice in research (4.rr), gender balance (4.ro), continuing professional development (4.o6), contractual
and legal obligation (4.o6) and work conditions (4.o4).

3.2. Challenges

The lowest mean scores in the survey were gained by such items as: funding and salaries (3.19), access to
career advice (3.22), stability and permanence of employment (3.34), teaching (3.39), career dwelopment
(3.Sr) and variations in the chronological order of CVs (g.SS). This group of items was recognized as the
challenges.

There is also a group of items which was recognized as good or quite good. These are items between 3.6o
and 3.7o score. The Committee decided that the University of Bialystok will have to take action in order to
improve their implementation at the University, especially in the case of items with the scores which are close
to 3.5. The following items were assessed as good or quite good: access to research training and continuous
development (3.69), recruitment (3.68), evaluation/ appraisal systems (3.65), recognition of the profession
(3.65), complaints/appeals (3.6r), value of mobility (3.6r), and research environment (3.6o).

Analysis of the challenges

Each item that was recognized as a challenge concerns the work conditions and social security at the
University of Bialystok. Strikingly, the most important factor affecting the results is the research degree ofthe
respondents. In almost each case the largest discrepancies in the scores were found between the academics
with the title of Professor and PhD students.

Funding and salaries (q.ro) - principle z6 in the gap analysis

Among the academics with the title of Professor this point achieved 2.8 score. The highest mean score was
achieved in the group of PhD students - 3.S2.

Both results are unsatisfactory. Nevertheless, it is believed that this evaluation to a greater extent relates to
funding rather than the salary. Teaching duties of the PhD students are included in the curriculum of the
PhD studies. PhD students do not receive salary but a scholarship. The salary of academics with the title of
Professor is much higher than this scholarship.

Although the research funding policy in Poland offers many opportunities offunding for both young scholars
and professors, the academics at the University of Bialystok have little assistance in preparing and applying
for grants. Moreover, the academic staff of the University of Bialystok submit around 9o grant applications
per year but only fifteen percent of them are successful. The small rate of successful applications could be the
main reason for a low score ofthis principle.

Among academics with a PhD degree this point achieved 2.88 score. The highest mean score was achieved in
the group of Professors - 3.8o.

It is believed that this result is determined by different periods of academic seniority which is usually longer



in the case of academics with higher academic degrees. In the case of professors, the result is much higher
becausethey have already completed the process ofachieving their academic degrees. Young researchers, who
are at the beginning of their academic career, do not receive support from supervisors and more experienced

colleagues. Another reason for this result is the fact that the academic teachers, unlike the students, are not
supported by the University Career Office. There is no unit in the university structure that might help the
academics in their career development.

Stabilitv and permanence of employment - princiole z< in the gap anal],sis

Among academics with the title of Professor this point achieved 2.4 score. The highest mean score was gained

in the group of PhD students - 3.71.

Stability and permanence of employment is defined by the statutory regulations, mainly by the Law on
Higher Education of z7 July zoo5. This law is binding for all public universities. The provisions of this act

determine the conditions of ernployment, thereby influencing the stability and permanence of employment.
The professors' opinion about the stability and permanence of employment is worse (2.4) than PhD students'
(3.7r)because professors - having achieved all academic degrees - aremore aware of instabilityof employment
of young researchers. In addition, the academics are poorly informed about the requirements ofthe stability
and permanence of employment which are determined by the state and internal regulations.

Teaching (3.39) - principle 33 in the gap anal],sis

Among academics with the PhD degree this point achieved z.8o score. The highest mean score was achieved

in the group of PhD students - 4.r5.

In this case there is statistically a significant difference between responses of the academics with the PhD

degree (2.8o) and PhD students (+.rS). PhD students evaluated the importance of teaching than academics
better. Probably, this result reflects a different number of teaching hours. PhD students usually teach 90
hours per year and academics without the title of Professor have to teach the minimum of z4o hours per
year. Moreover, teaching qualities of the PhD students, unlike academics, are not evaluated by the students.
The academic teachers see teaching as an important component of their work because it takes a lot of time
and effort to prepare and run classes in a solid manner. However, the university does not consider teaching
activities as an important element in the overall assessment ofan academic teacher.

Career development (3.5r) - principle z8 in the gap analysis

Among academics with the title of Professor this point achieved 3.2o score. The highest mean score was
achieved in the group of PhD students - 4.7o.

Strikingly, direction of discrepancy between Professors and PhD students in this principle was opposite to
that in Principle 3o (Access to career advice) though the same as in Principle 25 (Stability and permanence of
employment). It may well reflect some'generation gap': yount people are more optimistic about their career
prospects but lack guidelines and advice on how to achieve it, whereas older staff has this knowledge but, at

the same time, is more aware of existing limitations.

Among academics with a PhD degree this point achieved 3.26 score. The highest mean score was achieved in
the group of academics with the Master's degree - 4.5o.



It is believed that also in this case such results are determined by various periods of job seniority. The

academics with a PhD degree with longer work experience do not perceive intervals in their academic career

as a valuable factor in an academic development, even though such experience could be helpful at work at the
university. Probably the mean score (3.55) is provoked by the lack of internal measures to evaluate variations
in the chronological order of CVs.

Items classified as quite good and good

The Committee thinks that the explanation for the results ofthe principles which gained mean scores between

3.60 and 3.7o is as follows:

a) research environment (S.6o) - some faculty buildings are old and do not provide sufficient work
environment;

b) value of mobility (3.6r) - lack of internal regulations that would recognize the importance ofthe mobility;

c) complaints/appeals (3.6r) - lack of internal procedures that would regulate dispute resolutions between

the academics at the University of Bialystok;

d) recognition of the profession (3.65) - although the mission of the University clearly covers education and
promotion of highly qualified personnel, it passes over promoting and acting on the benefit of its academic

staff;

e) evaluation/ appraisal systems (3.65) - lack of internal structures that would help resolving disputes

between colleagues;

fl recruitment (g.68) - lack of knowledge among the academics on where to get the information about the
recruitment process;

g) access to research training and continuous development (g.69) - lack of knowledge on where to get the
information about the research training and continuous development.

4. Gap analysis

List of national and internal rules

National rules:
- Constitution ofthe Republic of Poland ofz April 1997

- Law on the Principles of Financing Science of30 April 2oro

- Law on the National Science Centre of 3o April zolo
- Law on the National Centre for Research and Development of3o April zoro

- Law on the implementation of selected EU directives on equal treatment of3 December zoro

- Law on Public Finance ofzTAugust 2oo9
- Competition Law of16 February zooT
- Law on Higher Education of z7 July eoo5

- Law on national and ethnic minorities and regional dialects of 6 January zoo5

- Public Procurement Law of z9 January zoo4
- Law on Academic Degrees and Title and Degrees and Title intheArts of 14 March zoo3
- Law on Database Protection of zz Julv zoor



Internal rules:

Industrial Property Law of 30 June 2ooo
Law on Copyright and Related Rights of 4 February 1994
Labour Code of z6 Jrne t974
Civil Code of z3 April 1963

Regulation ofthe Minister of Science and Higher Education of z7 October zor5 on the criteria of
granting and accounting for financial resources for the public dissemination of science

Regulation of the Minister of Science and Higher Education of 3o October zor5 on detailed
procedures and conditions of proceedings leading to the conferment of the PhD degree,

habilitation and professorial title

Regulation of the Minister of Science and Higher Education of z7 October zor4 on the criteria
and procedure for granting ofand accounting for f.nancial resources for science to fund statutory
activities

Regulation of the Minister ofScience and Higher Education ofrS December ofzor4 on the criteria
and procedure for granting ofand accounting for financial resources for science to fund statutory
activities

Regulation ofthe Minister of Science and Higher Education of 1 September zorr on the criteria of
performance assessment of candidates applying for habilitation

Regulation of Minister of Science and Higher Education of 5 November zoto on the criteria and
procedures for granting and accounting for financial resources to fund statutory activities

Regulation ofthe Minister ofScience and Higher Education ofrz October 2006 on the conditions
ofvisits abroad for scientific, didactic and training purposes and such visitors' special entitlements

Code ofEthics of Researchers of Polish Academy of Sciences recommended by Ministry ofScience
and Higher Education

Statute ofthe University of Bialystok of 4 April zorz
Work Regulations of the University of Bialystok

Academic Teacher Self-Appra isal Document

Form of Academic Teachers' Periodic Assessment

Mission and Strategy of the University of Bialystok for yearc 2ot4-2o24

Resolution of the Senate of the University of Bialystok no. r7o3 of z5 March zor5 on Regulations
on the Use of Research Infrastructure ofthe University of Bialystok

Resolution of Senate no. rrro of 25 May 2011 on the rules of eJearning at the University of
Bialystok

Rules of Doctoral Studies

Resolution of the Senate of the University of Bialystok no. rToz of z5 March zor5 - Regulations
on Management of Copyright and Rules of Commercialization of Results of Research Work ofthe
University of Bialystok

Resolution ofthe Senate ofthe University of Bialystok no. 956 of 16 June zoto on teaching activity
demanded of academic teachers, the rules of calculating teaching hours, and calculating and
fi nancing overtime payments

Resolution of Senate no. 954 of 16 June 2o1o on the rules of accounting for the University of
Bialystok expenditures



Resolution of Senate of the University of Bialystok n o.7gz of z5 March eoog on the introduction
of the University System of Quality Assurance in Education

Ordinance no. 7 of z4 February of zor5 of the Rector of the University of Bialystok rules on
accounting for scientific and educational conferences at the University of Bialystok

Circular letter no. z of z8 September zorr of the Rector of the University of Bialystok on the
introduction ofthe 'Principles offunding in the competitive procedure ofresearch or developnent
work and related tasks, contributing to the development of young researchers and doctoral
students" and "the mode of preparing grant applications for base subvention and the principles
of the division, spending and accounting for assigned funds"

Rules of z4 February zor5 on social security benefits fund

Regulations on the rules and procedures in research activities done at the University of Bialystok
to order by the other party

Rules on granting and paying scholarships for employees and students of the University of
Bialystok funded by the Foundation of Bank Zachodni WBK S.A.

Agreement between the Rector and trade unions regarding teleworking (in force since 8 January
2oo9)

Code of Ethics of Doctoral Students



Relevant legislation
(permitting or
impeding the
implementation of this
principle)

Existing Institutional rules and/or practices

No action requiredConstitution ofthe
Republic of Poland of z
April 1997- art. 73

Lara' on Higher
Education of z7 .Iuly
2oo5 - art. 4 sec. 1

Act of 3o April zoro -
l,arv on the Principles
of Financing Science

t ar.r' on Copyright and
Related Rights of4
February r994

Lar,r' on Database
Protection of z7 July
2001

Competition Lalr' of t6
Febluary zooT

Public Procurement
Law of z9 ,Ianuary
2OO4

Mission and Strategy of the University of
Bialystok for years 2or4-2o24

htto : //uwb.edu.pl /misja-i-strategia-rozwoju-r8o

Statute of the University of Bialystok, section

http: / /www.uwb.edu.pllblikilstat!!%eould+d



Relevant
legislation(permitting or
impeding the implementation
of this principle)

Existing Institutional rules and/or
practices

Actions required

i coa" oi n,ii". of R".;;.;"; Mission and Strateg' of the
University of Bialystok for years 2o14
-2024

http: / /uwb.edu.pl/misja-i-strategia-
rozwoiu-18o

Code of Ethics of Doctoral Students

http: / /uwb.edu.pl/kodeks-ewki-
do}toranta - uwb

I No action required
of Polisb Academy of Sciences
recommended by Ministry of
Science and Higher Education



Relevant legislation
(permitting or impeding
the implementation of
this principle)

Law on Higher Education
of z7 July zoo5

Act of 3o April zoro -
Lalv on the Principles of
Financing Science

Law on Copyright and
Related Rights of 4
February r994

[.arv on Database
Protection of z7 .Iuly
2()01

Competition Law of r6
February zooT

Industrial Property Law
of 3o June zooo

Existing lnstitutional rules and/or
practices

Actions required

Resolution ofthe Senate ofthe
University of Bialystok no. rToz
of z5 March zor5 - Regulations
on Managcment of Copgight and
Rules of Commercialization of
Results of Research Work of the
Universitv of Bialvstok

http: / /docs.uwb.edu.pl/opis.
pbp?dd=zo33

Annex z to the Statute of the
University of Bialystok - the rules
of periodic performance appraisal
of academic teachers

http: //www.uwb.edu.ol/oliki/
statut%2oUwB.pdf

Work Regulations of the University
of Bialystok

http ://uwb.edu.pl /regllamin-oracy

application of database protectron
law is included in the programme of
doctoral studies

employees have professir.rnal
trainings in data protection law



Existing Institutional rules and/or practices

(permitting or
impeding the
implementation of
this principle)

Law on Higher
Education of z7 July
2OO5

Act of 30 April 2o1o -
Lar," on the Principles
of Financing Science

Lalv on the National
Science Centre of 3o
April zoro

Law on the National
Centre for Research
and Development of
3o April zoro

Rcgulation of Minister
of Science and
Higher Education
of 5 November
zoro on the criteria
and procedures
for granting and
accounting for
financial resources
to fund statutory
activities

Circular letter no. z of z8 September zorr of the Rector
of the University of Bialystok on the introduction of
the "Principles of funding in the competitive procedure
of research or development work and related tasks,
contributing to the development ofyoung researchers
and doctoral students" and "the mode of preparing
grant applications fol base subvention and the
principlcs ofthe division, spcnding and accounting for
assigned funds"

http: //docs.uwb.edu.plbBis.php?pid=2312

Resolution of the Senate ofthe University of Bialystok
no. 1703 of z5 March zor5 on Regulations on the
Use of Research Infrastlucture of the Universitv of
Bialystok

http://docs.uwb.edu.pl/opis.php?pid=zo3z

No action required



Relevant legislation
(permitting or
impeding the
inrplementation of
this principle)

Law on Academic
Degrees and Title
and Degrees and
Title in thc Arts of
r4 March zoo3

Lan' on Higher
Education of z7
July zoo5

Act of 3o April
2o1o - Law on
the Plinciplcs of
Financing Science

Law on the National
Science Centre ol
30 April 2o1o

Law on the National

Centle for Rcscarch

and Development

of 3o April zoro

Civil Code of z3
April r963

ExistinB Institutional rules and/or practices

Statute of the Univcrsity of Bialystok, section III,
chapter r

htto: / /www.uwb.edu.pl/pliki/statut%zoUwB.pdf

Resolution of the Senate of the University of
Bialystok no. 956 of 16 .Iune zoro on teaching
activity demanded of academic teachers, the rules
of calculating teaching hours, and calculating and
fi nancing o't'ertime pa).rnents

http:/ /www.uwb.edu.nl/oliki/
uchwala aq6 16 06 2olo.pdf

Resolution of Senate of the University of Bialystok
no. 792 of z5 March zoog on the introduction
of the University System of Quality Assurance in
Education

htto: / /docs.uwb.edu.pl /opis.ohp?pid=zzr

with the amendmonts to the Resolution of thc
Senate no. 117o 21 December2oll

http;//docs.uwb.edu.ol /ouis.!hpfuid:623

Annex z to the Statute of the University of
Bialystok - the rules of periodic performance
appraisal of academic teachers htto://www.uwb.edu.
pl /pliki /statu t%2oUwB.pdf

Actions requircd

No action required



Existing Institutional rules and/or practices

(permitting or

Education of z7 July i accounting for the University of Bialystok expenditures
2OO5

http: / /docs.uwb.edu.pl/opis.php?pid=441

Ordinance no. 7 of z4 February of zor5 ofthe Rector ofthe
University of Bialystok rules on accounting for scientific and
educational conferences at the University of Bialystok

htto: //www.uwb.edu.ol/oliki/fi le/Zarz%Ca%Sqdzenie.odf

Circular letter no. z of z8 September zorr of the Rector of the
University of Biallatok on the introduction of the "Principles of
funding in the competitive procedure of research or development
work and related tasks, contributing to the development ofyoung
researchers and doctoral students" and "the mode of preparing
grant applications for base subvention and the principles of the
division, spending and accounting for assigned funds"

http : //rvmv.urvb.edu.pl/pliki/Pism oY"zookolne%"zonro/o 20 2.pdf

Rules on granting and paying scholarships for emplol'ees and
studcnts of the University of Bialystok funded by the Foundation
of Bank Zachodni WBK S.A.

http: //uwb.edu.pl/uoloads/documents/regulamin-santander.pdf

Law on Public Finance
of 27 August 2oo9

Act of 30 April 2o1o -
t aw on the Principles
of Financing Sciencc

Law on the National
Science Centre of 3o
April zoro

Law on the National
Centre for Research
and Development of 3o
April zoro

Public Procurement
Lalv of z9 January.
2OO4

Regulation ofthe
Minister of Science and
Higher Education of
r8 December of zor4
on the criteria and
procedure for granting
of and accounting for
financial resources
for science to fund
statutory activities



Relevant legislation

(permitting or
impeding the
implementation of
this principle)

Act of 3o April
2010 - Law on
the Principles of
Financing Science

Law on Copgight
and Related Rights
of 4 February 1994

[aw on Database
Protection of z7 J:uly
200r

Industrial Propcrty
Law of 3o June

Existing Institutional rules and/or practices

Statutc of University of Bialystok

http ;/ /r,vww.uwb.edu.pl/pliki/statut%2o UwB.pdf

Resolution ofthe Senate ofthe University of Bialystok no.
tToz of z5 March 2015 - Regulations on Management of
Copyright and Rules of Commercialization of Results of
Research Work ofthe University of Bialystok

http: /ldocs.uwb.edu.pl/opis.php?pid=2o?'r

Resolution ofthe Scnate of the University of Bialystok
no. r7o3 of z5 March zor5 on Regulations on the Use of
Research Infrastructure of the University of Bialystok

http: //docs.uwb.edu.pvopis+hB?pid=eo3e

Actions rcquired

No action
required



Relevant
legislation

(permitting or
impeding the
implementation of
this principle)

Existing Institutional rules and/or practices Actions required

f*o"..iorrt.q.ri".a 
]l,aw on Higher

Education of z7
July zoo5

Act of 3o April
zoro - Law on
the Principles of
Financing Science

The Polish Science
Database

http://www.nauka-
Lolska.nl/en/EN-
tekst.html

Resolution of the Senate ofthe University of Bialystok
no. rToz of z5 March zor5 Regulations on Management
of Copyright and Rules of Commercialization of Results
of Research Work of the Universitv of Bialvstok

htto://docs.uwb.edu.pl/oois.ohp?pid=2o33

Regulations on the rules and procedures in research
activities done at the University of Bialystok to order by
the other party

http://old.uwb.edu.pl/uniwersttet.php?p= u"8

Ordinance no. 7 of z4 February of zor5 of the Rector
of the University of Bialystok rules on accounting for
scientific and educational conferences at the Universitv of
Bialy516L

http:/ /www.uwb.edu.pl /pliki/fi le/Zarz%Ca%8sdzenie.pdf

Database of research employees ofthe University of
Bialystok; Database of experts; Offers on cooperation
http: / /potencial.uwb.edu.pl /
Database of publications of academic teachers of the
University

htto: / /katalogi.uwb.edu. pl/F?fu nc=scan-list&local
base=pubo1



Actions rcquiredRclo'ant legislation

(pernritting or
irnpcding the
implcnrentation of this
principlc)

Act of 3o April zoro -
Law on the Principles
of Financing Science

Rcgulation of thc
Minister of Sciencc
and Higher Education
of z7 Octobcr zor5 on
thc cliteria of glanting
and accouuting for
financial rcsources
fol the public
disscrnination of
sclcncc

Relevant legislation

(permitting or irnpeding
thc irnplementation of
this principlc)

Larl on national and
cthnic minolitics and
regional dialects of 6
.Ianuary 2oo5

Lalv on thc
implcmentation of
selected EU dircctir.es
on cqual treatnrcnt of 3
December zoro

Existing lnstitutional rulcs and/or practiccs

Academic Teachel Self-Appraisal Document

http: / /www.uwb.edu.pl/karta-osia gniec-i-wvn ikow-pracv-
n au czr-ci ela -akademicki e go

No action rcquired

Form of Acadcn.ric Teachct's' Periodic Asscssmcnt

http://docs.uwb.edu.pl/opis.php?pid=6zt

Existing Institutional rulcs and/or practiccs Actions lcquired

\Akrlk Rcgulations of Univcrsi5'of Bialystok

http: //uwb.edu.pl/regulamin pracy

No action required



Rclcvant
lcgislation
(perrlitting or
inipcding the
inrplementation of
this principle)

Existing Institutional rules and/or practices Actions rcr.;u ircd

Statutc of the University of Bialystok, sectton In part

Creation and
implementation
of the Code of
good appraisal
pracuce

Who/When

Rcctor

Fourth
quarter ot
2O 1Cr

'..-tLarv on Higher
Education of z7
,lul)' 2oo5, aft. 132

Law on Academic
Dcgrees and Title
and Degrees and
Titlc in the Arts of
14 March 2oo3

lll, chapter r,0 59

Annex 2 to the Statute of thc University of
Bialystok - the rules of periodic performance
appraisa'l of academic teachers http://www.
uwb.edu.ol/pliki/statut%zoUwB.pdf

Academic Teacher Self-Appraisal Document

htto: / /www.uwb.edu.ol/karta-<.,siagniec-i-
r.rynikow-prac)-nauczyciela-akademickiego

Form of Academic Teachers' Pcriodic
Asscssment

htto: //docs.uwb.edu.pl/oois.nho?oid=6zr

htto: / /docs.uwb.edu.pl/oois.oho?pid=6zo



II. Recruitment

Rclcvant lcgislation
(permitting or
irlpcding thc
implernentation of
this principlc)

l-arv on Higher
Education of z7
.Iuly 2oo5, art.
118,196

Law on Academic
Degrees and Title
and Degrees and
Title in thc Arts of
r4 March zoo3

Existing Institutional rules and/or practiccs

Statutc of the University of Bialystok, $52-54

http:/ /www.uwb.edu.pl/pliki/statut%2oUwB.9df

Work Regulations of Universit)' of Bialystok

htto: / /uwb.edu.pl /regulamin-pracr-

Actlons
requilcd

In part

Detailcd list
of entry and
adrnission
standards
should be
preparcd and
published
online at thc
University
web page.

Hyperlinks
to this web
page should
bc providcd at
each job offer

Rcctor and
Human
Resoulccs
Department,
u ith
coopcratlon
u ith
Univcrsitv
Facul es

2017



Relg'ant lcgislation
(permitting or
impeding the
implementation of this
principle)

lan on Higher
Education of z7 Jul1.
2oo5, aft. 118a.1-2

Existing Institutional rules and/or
practlccs

Statute of thc University of Bialystok, S

54 scc. 4

www.uwb.edu.pl/pliki/statut%zoUwB.pdf

Actions required

No action required

Actions required

No action required

Relevant
lcgislation(permitti ng
or impeding thc
irnplementation of this
principle)

Existing Institutional rules and/or
practices

Lan' on Higher Education
of z7 July zoo5, art.
118,196

Statute of the University of Bialystok, $54

www.uwb.edu.pl / pliki /statut%2oUwB.pdf



Rclcr'ant
legislation
(pcrmitting or
impeding thc
implcnrentation
of this principle)

Lait' on Highcl
Educatioti of z7
.Iul)' 2oo5, art.
118,r96

ExistinS, I nsl itutional rules and/or practices Actions lcquired \A'ho/When

Statute of thc University of Bialystok, S 54

htto: //www.uwb.edu.ol/pliki/statut%zoUwB.otlf

Work Regulations of the Univcrsity of
Bialystok, $5 sec. r

http : / /uwb.edu.pl /regulamin-pracv

In part

Crcatir>n of a

dcscription of
recrultmcnt
proccdurcs and
the selcction
criteria

Rcctor lvith
Univcrsity
I acul cs

20r7

Relevant
legislation

(permitting or
impcding thc
implcmentation
of this principlc)

Existing Institutional rules and/or
practiccs

Actlons
rcquired

Who/When



Larv on Higher
Educati<-rn of z7
.h.ll)' 2oo5, art.
118,196

Relevant
lcgislation

(pcrmitting or
inpcding the
implementation
of this principle)

Statutc of the Unir.elsity of Bialystok, $
54 sec. 9

1\r1. lrryb.!d-r r. p ll1!i\ i/ shlr!!'J,12( )t j\ lt.lxll

Work Regulations of the Univcrsity of
Bialystok, $ 5 sec.7

htto: / /uwb.edu.pl/regulamin-pracy

Existing Institutional rulcs and/or
practices

Work Regulations of the University of
Bialystok,g5sec.T

htto: / /uwb.edu.ol/regulamin-oracv

In part
Modification
of cxisting
internal rules
by adding
more detailed
requlrements
that are
assesscd
during the
selection
process

Rectol and Univcrsitl'
Faculties

2017

Senate of thc
University

Fourth quarter of 2016

Full

Implementation
of the rclevant
provision s

to the Forn.r
of Academic
Teachers'
Penodlc
Assessment
that will take
cxpcricncc
gained outside
thc higher
education sector
into account



Relevant legislation Existing Institutional rules and/or ptacticcs Actions required

(permitting or
impeding the
implementation of
this principle)

No action requiredl-arv on Higherr-!rt vrt r u6uvr

Education of z7
July 2oo5, art. 6
sec. 1, art, 31 sec.l
point 3

Regulation of
the Minister of
Science and Higher
Education of rz
October 2oo6 on
the conditions of
visits abroad for
scientific, didactic
and training
purposes and such
visitors' special
entitlements

Statute ofthe University of Bialystok, section
III, chapter 1, $ 59

Annex 2 to the Statute ofthe University of
Bialystok - the rules of periodic performance
appraisal of academic teachers $ 3

http: / /www.uwb.edu.pl /pliki/statut%2oUwB.pdf

Academic Teacher Self-Appraisal Document

http:/ /www.uwb.edu.pl /karta-osiagniec- i-wlmikow-
praELDaue4ciela:akadeniclirCa

Form of Academic Teachers' Periodic
Assessment

http: //docs.uwb.edu.pl/opis.ohp?pid=5zl

http: //docs.uwb.edu.pl/opis.pho?oid= 6zo

Mission and Strategy of the University of
Bialystok for years 2or4-2o24

, http://uwb.edu.pl/misja-i-strategia-rozvroiu-r8o

I



Rclevant legislation

(permitting or
impcding thc
implementation of
this principlc)

Existing Institutional rulcs and/or practiccs

larv on Highcr
Education of z7 July
2OO5, an. 132

I-arv on Academic
Degrees and Title
and Degrees and
Title in the Arls of t4
March zoo3

Annex z to the Statute of the University of
Bialystok - the rules of periodic performance
appraisal of academic teachers http://www.uwb.
edu.pl/Dliki/statut%2oUwB.pdf

Academic Teacher Self-Appraisal Document

http: / /wwl^,r.uwb.edu.pl/karta-osiasniec- i -\alnikow-
pl3ry:nauc4ciela4kadelorcheCa

Form of Academic Teachers' Periodic
Assessment

http: / /docs.uwb.edu.pl /opis.php?pid=621

htto: / /docs.uwb.edu.pl/opis.oho?pid=6Zo

No action required



Relevant legislation Existing Institutional rulcs and/t-rr practices Actions required

(permitting or
impeding the
implementation of
this principle)

No action nequiredLarv on Higher
Education of z7 July'
2oo5, art. r32

larv on Acadcmic
Degrees and Title
and Degrees and
Title in the Arts of t4
March zoo3

Annex 2 to the Statute of the University of
Bialystok - the rules of periodic performance
appraisal of academic teachcrs http://www.uwb.
edu.pl /pliki /statut%2oUwB.pdf

Academic Teachcr Self-Appraisal document

htto: //www.uwb.edu.nl /karta-osiagniec-i-wvnikow-
nracv-naucz.vciela-akademickiigo

Form of Academic Teachers' Periodic
Assessment

http:/ /docs.uwb.edu.nl /oois.nhp?pid=6zr

http://docs.uwb.edu.ol/opis.php?pid =6zo



Relcvant
legislation

(pernritting or
inpeding the
implementation
ofthis principle)

Larr on Higher
Education of z7
July 2oo5, art.
121

Existing Institutional rulcs and/or practiccs Actions
lequired

Statute of the University of Bialystok 5 5z and In part
54 SettinB up
http://www.uwb.edu.nl/pliki/statut%zoUwB.pdf I the rules

Who/When

Rector with
University
F acuttles

Second half of
2017

regulating
cxplicit
guidelines
for the
recruitment
and
appolntment
of
postdoctoral
-^^^^-:hers



IIl. Working conditions and social securitv

Relevant
Iegislation

Existing Institutional rulcs and/or practices Actionsrequired Who/Whcn

(permitting or
impeding thc
implementation
of this principlc)

Law on Higher
Education of z7
July zoo5

law on
Academic
Degrees and Title
and Degrees
and Title in thc
Arts of r4 March
2OO3

Statute of the University of Bialystok

http: / /www.uwb.edu.pl/pliki/statut%zoUwB.pdf

Mission and Strategy ofthe University of
Biafystok for years 2ot4-2o24

http: //uwb.edu.pl/misja-i-strategia-rozwoju- 18o

Realizations of
operational goals
of the Strateg)
of the Unir.ersity
of Bialystok
regarding
recognition of
the profession of
tesearchers

Senatc of thc
Univcrsity of
Bialystok

20t7



Relevant
legislation

(permitting or
impcding the
implcmentation of
this principle)

ExistinB Inslitutional rulcs and/or pracl.iccs Actions
requircd

Who/Whcn

Lau' on Higher
Education <-rf z7
July zoo5

Statute ofthe University of Bialystok, section I,
s4
http://www.uwb.edu.pl/pliki/statut%2oUwB.pdf

In part

To cnsure
that

Rector with
University
Faculties

Until the cnd of
2018

Act of 3o April
2o1o - Law on
the Principles of
Financing Science

Resolution ofthe Scnate ofthc University
of Bialystok no. r7o3 of z5 March zor5
on Regulations on the Use of Reseat ch
Infrastructure of the University of Bialystok

http:/ /docs.uwb.edu.p

inforn.ration
about inter-
disciplinary
projects is
available on
thc main
University
web page to
strengthen
cooperauon
between
diff'erent
university
faculties

StrateFJ- and Mission of the Universiry* of
Bialystok for yearc 2o14-2024

http: / /uwb.edu.pl/misja-i-strategia-rozwoju-r8o



Relevant lcgislation

(permitting or
impeding the
implenrentation of
this principle)

t-abour Code of z6
June r974, Section
I, Chapter llb
(telework)

Labour Code of z6
June 1974, Section

5

Larv on Higher
Education of z7
Julli 2oo5, art. 134
sec.r-4

Existing Institutional rules and/or practiccs Actions required

Agreement between the Rector and trade uuions
regarding telel,r'orking (in force since 8.Ianuary
2oo9)

No action required

Resolution of the Scnate of the University of
Bialystok no. t t ro of z5 May zor r on the rules of
e-learning at the Universitl' of Bialystok

http: / /uwb.edu.pl /aktv-orawne-uniwersytetu-w-
bialyrnstoku-q67

University Ombudsman for people rvith
disabilities:

http: / /uwb.edu.ol /oelnomocnik-ds-osob-
niepelnosorawnvch

University nursery:

http://uwb.edu.pl/nowosci/aktualnosci/
minister-nauki-i-szkolni ctn'a-wyzszego-
odwiedzila-uniwersytecki-zlobek/acae839c



Rclcr.ant
lcgislation

(pclrritting or
inrpcding thc
inrple mcntation
ol this principlc)

Labour Codc of
z6 ,luta t974

l,arv on Highcr
Education of
z7 Jul1, zoo5,
Chaptcr II

Existing Institutional rules and/or practices

Statute of the University of Bialystok, $ 4, sec. 5r-
55

http: //www.uwb.edu.pl/plikitbtatu!%eoUuB+df

Actrons
rcquiled

Full

Employees
with fixed-
term contracts
ought to be
provided u,itli
precise critelia
of promotion
and conditions
of change of
fixed-term
contracts to
permanent
contracts

Who/ Whcn

Scnate of thc
Univclsity

Sccond half of
2017



Relevant
legislation

(permitting or
impeding the
implementation
ofthis principle)

Lalr, on Higher
Education of z7
July zoo5, art.
134, aft. 151

Existing Institutional rulcs and/or practices

Statute ofthe University of Bialystok, S 58:

http://www.uwb.edu.pl /pliki/statut%2oUwB.pdf

Rules of z4 February zor5 on social sccurity
benefits fund:

http: / /uwb.edu.pl/uploads /documents/zarzadzenie-
n18.pdf

Full

University
faculties ought
to establislr
transparent
and detailed
rules and
criteria of
evaluating and
promoting
their staff;
the UniversiS'
ought to
provide better
assistance in
applying for
grants and
scholarships

Who /When

University

Faculties;

University
department
responsible
for research
and

Second half of
2017



Rclo'ant lcgislation

(permitting or impecling
the inrplementatiou of
this principle)

Existing Institutional lulcs and/or
practices

Actions t cquit'cd

Labour Codc of z6 ,lunc
1974, art. 11, 18 E1

Lalv on the
implenentation of
sclected EU directivcs
on cqual treatrncnt of 3
Decembcr zoto

\{krrk Rcgulations of the Universitl'of
tsia\,stok 0 5 sec. t3

http : / /uwb.edu.pl/regulamin-ulac)'

No action rcquircd



Relevant
legislation

(permitting or
impeding thc
implementation of
this principle)

Law on Acadcmic
Degrees and Title
and Degrees and
Title in the Arts of
r4 March zoo3,
art.13 sec. 1, aft.
20 SeC. 7

Existing Institutional rules and/or practices Actions reouired ' Who/When

Work Regulations of the University of
Bialystok $ 5 sec.s:

htto; //uwb.edu.ol /regulamin-nracy

Rules of Doctoral Studies g 12:

http; / /www.uwb.edu.pl/pliki /fi le/studenci /
regulamin%zostudiow/regulamindr.pdf

Full

Implementation
and publication
of more detailed
requirements
for academic
positions;
implantation to
the University
Regulations of
doctoral studies
ofthe rights of
PhD students
to regular
consultations
with supen'isors

Rector



Relcvant
legislation

(perrritting or
impcding thc
implementation
of this principlc)

Existing Institutional rules and/or practices

Lan' on Higher
Education of z7
July zoo5, art.
6 sec. 1, art. 31
sec.1

Regulation of
the Minister
of Sciencc
and Higher
Education of rz
October zoo6 on
the conditions
of abroad visits
for scientific,
didactic and
training purposes
and such
visitors' special
entitlements

Statute of the Univcrsity of Bialystok, secti<.rn III,
chapter t, S 59

Annex z to the Statute of the University of
Bialystok - thc rules of periodic performance
appraisal of academic teachers, $ 3

htto: / /www.uwb.edu.pl /oliki /statut%zoUwB.pdf

Academic Teacher Self-Appraisal Document

http: //www.uwb.edu.pl/karta-osiatniec-i-wvnikow-
pracy-nauczyciela-akademickiego

Form of Academic Teachers' Periodic Assessment

http://docs.uwb.edu.pl/opis.php?pid=67r

http://docs.uwb.edu.pl/opis.php?pid=67o

In part

Implementation
to the Form
of Academic
Teachers'
Periodic
Assessment
a criterion of
mobility bctrveen
the public and
pnvate scclor

Scnatc
of thc
Univcrsit)'

Fourlh
quarter of
2Oltl



Relevant legislation

(permitting or impeding
the implementation of this
principle)

Law on Higher Education
of z7 July zoo5, art. 43
sec.1

Labour Code of z6 June
1974, art. 1o3

Existing Institutional
rules and/or practices

Actions rcquircd Who/When

Full

Univcrsity ougltt to
establish transparent
and dctailed critcria
of evaluating and
plomoting its staff;
University Career
Officc should
undcrtake tasks
concerning the career
dcvelopmcnt of the
acadcmic teachcrs

Rector with University
Facultics

Second balf of zorT



Relevant legislation

(permitting or
impeding the
implementation of
this principle)

Act of 3o April zoto -
Larr on the Principles
of Financing Science

Larv on Copyright and
Related Rights of 4
February r994

larv on Database
Protection of z7 ,Iuly
2001

Industrial Property
l,aw of 30 June 2ooo

Existing Institutional rules and/or
prac ces

Rcsolution ofthe Senate of the University
of Bialystok no. rToz of z5 March zor5 -
Regulations on Management of Copyright
and Rules of Commercialization of Results
of Research Work of the University of
Bialystok

http://docs.uwb.edu.nl/opis.php?pid=2o?:l

Actions requited

No action required



Rclevant legislation

(permitting or impeding
the implementation of this
principle)

Rcgulation of the Minister of
Science and Higher Education
of t Scptember zotr on
the criteria of performance
assessment of candidates
applying for habilitation, $ 3
and 4;

Regulation of the Minister
of Science and Higher
Education of 3o October
zor5 on detailed procedures
and conditions of proceedings
leading to the conferment of
the PhD degree, habilitation
and professorial title,

0 S sec. z, $ rz sec. 3,
Appendix2-Surveyon
assessment of scientific
achievements of a person
applying for the title of
professor

Existing Institutional
rules and/or practices

Mission and Strategy
of the University of
Bialystok for years
2Or4-2024

(establishment of
interdisciplinary
research teams)

Actions required

No action required



Rclcvant
le2lislation

(permitting or
impcding the
implcmentation
of this principle)

Larv on Highcr
Education of
z7 ,luly zoo5,
art.130

Existing Institutional rules and/or plactices Actions required Who/Whcn

Statute ofthe Univcrsity of Bialystok, $ 57

htto: / /www.uwb.edu.pl/pliki/statut%zoUwB.odf

Work Regulations of the Universitl of Bialystok,
5 r3 sec. z, 3

http: / /uwb.edu.pl/regulamin-pracy

Resolution of the Senatc of thc Univcrsity of
Bialystok no. 956 of 16 .Iune zoto on teaching
actir.ity demanded of academic tcachcrs,
the rules of calculating tcaching hottrs, and
calculating and financing overtime payments

http: //docs.uwb.edu.pl/opis.php?pid=44l

Full

Implementation
of relevant rules
to the Form
of Academic
Tcachers'
Periodic
Assessment

Senate of
Univelsitl

Fourth
quartcr of
201t)



Rclevant
legislation

(permitting or
impeding thc
implementation of
this principle)

l,arv on Higher
Education of z7
,luly zoo5, art.
139-15O

Actions required Who/When

Statute ofthe University of Bialystok, S 61,78

tr@
In part

Implementation
of relevant
provisions for
dispute resolution
between academic
teachers; creation
of the Peer
Arbitration Panel

Senate
of the
University

First half of
2017

Existing I nstitutional rules and/or practices



Relevant lcgislation

(permitting c-rr

impeding the
implementation of
this principle)

Existing Institutional rules and/or practices Actions rcquircd

l,aw on Higher
Education of z7 Jull'
2oo5, art. 6o sec. 9,
art. 67 sec. 4

Statute of the University of Bialystok 0 3, 26, 28,

35, 74, 75 Annex r - thc Elcctions Statute of the
University of Bialystok

http: //www.uwb.edu.ol/oliki/sta tut%zo UwB.pdf

No action required



IV. Training

Relevant legislation Existing Institutional rules and/or practices Actions required

(pcrmitting or
impeding the
implementation of
this principle)

No action requiredRcgulation of
the Minister of
Science and Higher
Education of 3o
October zor5 on
detailed procedures
and conditions of
proceedings leading
to the conferment
of the PhD degree,
habilitation and
professorial title,

$ r sec.r, z.r,5.r

The Rules of Doctoral Studies $ rz sec. r

htto : / /urarw.uwb.edu.pl/pliki/fi le/studenci/
regulamin%zostudiow/regulamindr.pdf



Rclcvant lcgislation

(pcrmitting or'
impcding the
implementation of
this plinciplc)

Rcgulation of
the Ministcr of
Scicncc and Higher
Education of 3o
October zor5 on
dctailed proccdures
and cond iti<.rns of
proccedings leading
to the conferment
of the PhD degree,
habilitation and
professorial title.

ti r. r, z.r, 5.r

Existing Institutional rulcs and/or practices

The Rules of Doctoral Studies

http ://www.uwb.edu.pl /pliki/fi le/studenci/requlamin%2o
studiow/regulamindr.pdf

Actions rcquircd

No action rcquired



Relevant legislation

(permitting or
in.rpeding the
implementation of
this principle)

Existing Institutional rules and/or practices Actions required

Statute ofthc University of Bialystok, section III,
chapter r,0 59

No action required

Annex 2 to the Statute ofthe University of
Biall'stok - the rules of periodic performance
appraisal of academic teachers $ 3

htto: / /www.uwb.edu.pl /pliki /statut%zoUwB.pdf

Academic Teacher Self-Appraisal Document

http://www.uwb.edu.pl/karta-osiagniec-i-wynikow-
pracy-nauczvciela-akademickiego

Form of Academic Tcachers' Periodic Assessment

http: / /docs.uwb.edu.pl/opis.php?pid=6"1

http: / /docs.uwb.edu.ol/opis.php?pid=6zo



Rclcvant legislation

(pcrmitting or
inpeding the
irnplcrnentation of
this principle)

Larv on Highcr
Education of zZ
,luly 2oo5, art. 43
sec.l

Labour Code of z6
Junc 1974, art. 1o3

Existing Institutional rulcs and/ot pt actices

Statute of the University of Bialystok, $ 6o

http; / /www.uwb.edu.ol /pliki/statut%zoUwB.pdf

Actrons
required

In part

More
information
about grant
opportunities,
trainings,
courses etc.,
should be
presented
more
effectivell' for
the unir.'ersitv
employees;
to ensure
that clear
information
about
functions of
the university
dcpartment
responsible
for research is
provided

Wbo/Wben

University
dcpartmcnt
rcsponsiblc for
rcscarch

2017



Existing Institutional rulcs and/or practices Actions rcquired

(permitting or
inpcding thc
implemcntation
of this principle)

Regulation of
the Minister
of Scicncc
and Highcr
Education of 3o
October zor5
on detailed
procedutes and
conditions of
proceedings
leading to the
confcrment of
the PhD degrec,
habilitation and
professorial title

$ 1 .1, 2.1, 5.1

The Rules of Doctoral Studies 5 rz sec. r

httu://www.uwb.edu.p1/pliki/fi Ielstudenci/
regulamin%zostudiow/regulamindr.odf

No action required

5. Summary and Action Plan

As the above analysis shows, the Committee decided to implement six principles fully, by way of
making relevant regulations and/or take other actions. Ten principles of the Charter and Code

are implemented by the University of Bialystok in part and need only supplemental actions to be

realized completely.

Description of the present situation and required actions '

'lhcnumbcrinbrirclclsin(licrrlcsthcprinciplcnLrnthcritrthcgrrpllnrlllsls



Funding and salcries (principle z6)

To be full)' implemented

Actions required: University faculties ought to establish transparent and detailed rules and criteria
ofevaluating and promoting their staff; the University ought to provide better assistance in applying
for grants and scholarships.

The University of Bialystok provides salaries according to national and sectoral regulations, and
social security benefits under current law. The Statute ofthe University of Bialystok establishes the
mles of granting research and sick leave to University employees. The Department for Employees'
Social Issues functioning at the University manages the social benefit fund according to regulations
in this area.

However, each university faculty ought to establish transparent and detailed rules and criteria
of evaluating and promoting its staff. The criteria should be taken into account in the process of
allocating resources to fund statutory activities to individual researchers, and in pay rise and awards
plans. The criteria ought to contribute to creating favourable conditions for research. The University
should ensure that the office responsible for research will foster the motivation for applying for grants
and scholarships by the academics. In addition, dissemination of the information about different
grant opportunities should be improved to boost awareness of the sigrrificance of the research work.

Access to career odrsice (principle 3o)

To be fully implemented

Actions required: University faculties ought to establish transparent and detailed criteria of
evaluating and promoting their staff; University Career Office should undertake tasks concerning
the career development ofthe academic teachers.

The University of Bialystok provides opportunities for career development and improvement of
qualifications. The University provides current information about qualifications improvement
opportunities, especiallyin external institutions. However, there is no unit in the University structure
that gives advice on different career development opportunities, such as research grants offered
by external institutions, research placements outside the University, international cooperation.
Therefore, the University Career Office which deals with career opportunities for students should
undertake tasks regarding professional development of the academic teachers.

Stability olnd perrna nence of employment (principle z5)

To be fully implemented

Actions required: employees with fxed-term contracts outht to be provided with precise criteria of
promotion and conditions of change of fixed-term contracts to permanent contracts.

With regard to employment, the University of Bialystok fully adheres to national regulations, such
as Labour Code and law on Higher Education, and to the principles and terms of EU Directiue on
Fixed-Term Work. However, employees with fixed-term contracts ought to be provided with precise
criteria of promotion to positions with greater stability and permanence of employment.



Teaching (principle fi)
To be fully implemented

Actions required: implementation of relevant rules to the Form of Academic Teachers' Periodic

Assessment.

The University of Bialystok adheres to the rules of working time related to teaching, specified in the
taw on Higher Education, tabour Code, and in the statutes of University Senate. A detailed scope

of teaching duties is set by the Dean or head of a given unit. The Statute of the University allows a

reduction of the workload of academic teachers who are entrusted with special important tasks or
who are engaged in research projects financed from external sources, carried out at the University
of Bialystok.

Periodic performance appraisal of academic teachers ought to take into greater consideration the
opinions ofundergraduate students and PhD students about the quality oftheir teaching. Therefore,
teaching should be included in the Form ofAcademicTeachers'PeriodicAssessment. The University
ought to obligate the Deans and heads of smaller university units to adhere to the rules conceming
maximum overtime workload specified by the Senate resolution, in order to allow proper balance
between teaching and researching.

Career deuelopment (principle zB)

To be full)' implemented

Actions required: implementation and publication of more detailed requirements for academic
positions; implantation to t}re University Regulations of doctoral studies of the rights of PhD
students to regular consultations with supervisors.

The University of Bialystok adheres to the rules and regulations specified in the law on Academic
Degrees and Titles. Basic requirements for employrnent at particular positions are defined by the
Work Regulations of the University of Bialystok and the Rules of Doctoral Studies. The University
regulations, however, are not cornplete, therefore more clear and transparent requirements for
academic positions should be implemented and published. In addition, duties of supewisors to
PhD students as well as duties of the heads of departments and chairs to researchers at lower levels
of university career ought to be specified.



Variations in the chronological order of CVs (Code) (principle tz)

To be fully implemented

Actions required: implementation of the relevant provisions to the Form of Academic Teachers'

Periodic Assessment that will take experience gained outside the higher education sector into
account.

Work regulations of the University of Bialystok assume that candidates are assessed according
to objective and fair criteria which do not discriminate against candidates with career breaks or
lariations in the chronological order of career. However, these general principle needs a realization
by way of implementation of the relevant provisions to the Periodic Assessment of Academic
Teachers' Form that will take experience gained outside the sector ofhigher education into account.

Research enuirontnent (principle 4)
To be partl], implemented

Actions required: to ensure that the information about inter-disciplinary projects is available on the
main University web page to strengthen cooperation between different university faculties.

National laws and internal regulations ensurethat higher education institutions in Polandendeavour
to create and provide the most stimulating research environment including appropriate equipment,
facilities and opportunities.

The University of Bialystok is a dynamic and developing institution. Its goal, as the most successful
university in the North-Eastern region of Poland, is to deliver an optimum environment for teaching
and research. In 2or4 the University put into service the University Campus. The Campus is an
investment that the whole university and the city of Bialystok is very proud of. The same year three
faculties: the Faculty of Mathematics and Informatics, the Faculty of Physics and the Faculty of
Biologr and Chemistry relocated to the new facilities that assure that the academic staff and PhD
students have excellent conditions of work and research. The Faculty of law and the Faculty of
Economics and Management will remain in the same buildings as they guarantee appropriate work
conditions. The Faculty of History and Sociolory and the Faculty of Philolory will move to the
new Campus within next few years. This shows that, being aware of its mission, the University of
Bialystok is investing its money and resources in order to expand and be more competitive on the
higher education market, thereby helping in the professional development of the Academia.

However, in order to reinforce scientific cooperation between different university units, the
information about inter-disciplinary projects ought to be published on the main University web
pa8e.



Value of mobilitg (principle zg)

To be partly implemented

Actions required: implementation to the Form of Academic Teachers' Periodic Assessment a

criterion of mobility.

Both the national and internal laws regulate and stress the importance of the value of mobility,
including mobility between the public and private sector. However, university regulations do not
stipulatethat mobility has tobe an element in the overall assessment of an academic teacher. Mobility
here is to be understood as teaching and research experience gained at national and international
universities, and expertise acquired in the sector outside higher education.

Complaints/ a,ppeo.ls (principle 34)

To be partl), implemented

Actions required: implementation of the relevant provisions dealing with dispute resolution between
the academic staffandyoung researches and their supervisor and/or creation ofthe Peer Arbitration
Panel.

The Law on Higher Fducation and the Statute ofthe University of Bialystok regulate the disciplinary
procedure in the individual cases of academic teachers. At the University of Bialystok operates also

an Anti-Mobbing Committee.

The university academicbody ought to, however, enact internal procedures for dealing with disputes
between teaching and research staff ensuring they will be resolved by an impartial body, e.g. the
Peer Arbitration Panel.

Recognition of the profession (principle zz)

To be partllr implemented

Actions required: realizations of operational goals of the Strategr of the University ofthe University
of Bialystok regarding recognition of the profession of researchers.

Ttre University of Bialystok recognizes the academic profession by applying all relevant laws
regulating the status of teaching and research staff. The University of Bialystok will fully implement
this principle when it completely employs goals regarding academic teachers included in the Stratery
of the University of Bialystok.

Et:aluation/ apptciso,l sy stems (principle t t )
To be partly implemented

Actions required: creation of the Code of good appraisal practice

Both the national and internal rules dealing with the evaluation system of the academic staff are

full and clear. The membership of the evaluating panels is in part regulated by the Statute of the
University and in part by the University Faculties, thus some faculties provide more independent



evaluating panels than others.

The University ought to create and implement a guideline - the Code of good appraisal practice in
order to ensure that appraisal procedures comply with the principle of impartiality in all university
units.

Recruitment (Code) (principle tz)

To be oartl), implemented

Acticjns required: a detailed list ofentry and admission standards should be prepared and published
online at the University web page. Hyperlinks to this web page should be provided for eachjob offer.

University of Bialystok, in the recruitment process complies with the national and internal rules.
However, the analysis ofthese provisions and the results ofthe survey demonstrate that a detailed
list of entry and admission standards should be prepared and published online at the University
web page.

Access to resean'ch troLining oL'nd continuous deueloprnent (principle 39)

To be partl)' imPlemented

Actions required: to ensure that the university department responsible for research will provide
clear information about its functions and responsibilities, so that the academic teachers can make

use of its service more often and more effectively; the university department responsible for research

will provide more information on grant opportunities.

The information on different research andtraining opportunities is published on the main University
web page. However, this is not enough, as this information is selected and limited to a few types of
funds. More information about grant opportunities, trainings, courses etc., should be presented in
a more effective manner for the university employees.

The principles "Recruitment" and "Variations in chronological order of CVs (CodeX which got

3.68 and 3.5S scores respectively and were identified as pornts to be fully or in part implemented
are closely related to the other principles regarding the problem of recruitment and these are:

Transparency Code and Postdoctoral appointments (both gained 3.74 score) and Judging Merit
Code (3.85 score). The Committee believes that because all ofthe principles mentioned above relate

to the issue of recruitment, improvement of the Transparency Code, Postdoctoral appointments,
and Judging merit (Code) principles along with other rules will ensure a comprehensive approach

to the problem of recruitment.



Judging merit (pinciple t6)

To be partl)' implemented

Actions required: to add more detailed requirements that are assessed during the selection process;

modification of existing rules is required.

In the process of selection of candidates, the University of Bialystok complies with the national and

internil rules. The Statute of the University stipulates that in the selection process the following
elements are taken into consideration: scientific achievements, achievements in teaching, opinions
about the candidate presented by the persons nominated by the Faculty Councils, the result ofthe
interiiew, whether the selection committee decides to conduct interviews with the candidates, the
suitability of the candidate to perform tasks of research and teaching in a unit of employment;
effectiveness of the candidate in applying for research funding.

These requirements do not mention some other elements e.g. outstanding results within a diversified
career or public awareness activities. Thus, more detailed criteria should be added to the existing
rules.

Postdoctorsl appointrnents (principle zt)

To be partly implemented

Actions required: sefting up the rules regulating explicit guidelines for the recruitment and

appointment of postdoctoral researchers.

In the recruitment process of academic teachers, the University of Bialystok applies national acts

and internal regulations. These provisions stipulate only general requirements as for the skill,
achievements, and qualifcations. The university ought to prepare a guideline for tlre recruitment
and appointment of postdoctoral researchers.

Trornsparencg (principle t 5)

To be partly implemented

Actions required: creation ofa description of recruitment procedures and the selection criteria.

The University of Bialystok has a recruitment procedure in place. However, a detailed description
of recruitment procedures and the selection criteria should be prepared and published online at the

University web page.

In addition, University units should be obliged to notify each candidate about the results of the

recruitment process.

We truly believe that implementation of the indicated principles of the Code and Charter will
improve the work conditions at the University of Bialystok and the University will become a more

attractive place to work and develop for present and prospect university teachers.



ACTION PLAN
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